XI. POLICIES, REGULATIONS AND LAWS 

	ANTI-DISCRIMINATION LAWS & REGULATIONS


Right to Attend School - Chapter 76, Section 5 

Every person shall have a right to attend the public schools of the town where he actually resides, subject to the following section. No school committee is required to enroll a person who does not actually reside in the town unless said enrollment is authorized by law or by the school committee. Any person who violates or assists in the violation of this provision may be required to remit full restitution to the town of the improperly-attended public schools. No person shall be excluded from or discriminated against in admission to a public school of any town, or in obtaining the advantages, privileges and courses of study of such public school on account of race, color, sex, religion, national origin or sexual orientation. Amended by St.1971, c.622, c.1; St. 1973, c.925, s.9A; St.1993, c.282; St.2004, c.352, s.33. 

School And District Policies Prohibiting Discrimination And Harassment

Chapter 622 and Title IX prohibit discrimination in public schools on account of race, color, gender, creed, ethnic background, national origin, economic status, homelessness, sexual orientation and physical or mental disability or religion The Swift River School supports the intent and the substance of these laws.  We do not discriminate in any aspect of our school program. The school does not tolerate harassment of children or adults because of race, color, gender, creed, ethnic background, national origin, economic status, homelessness, sexual orientation, physical or mental disability, or religion.

Section 504 and the American Disability Act prohibit discrimination against anyone solely on the basis of his or her disability. We do not discriminate against anyone solely on the basis of disability nor do we tolerate harassment on that account. One specific injunction for schools is to attempt to locate any disabled person between the ages of 3 and 21 who is eligible for but not receiving public education to ensure that he or she receives a “free appropriate public education”. We would like to be notified if there is any eligible person not in school,

The state and federal laws governing education of the disabled - known as Chapter 766 and P.L. 94-142, also make requirements about the education of children with disabilities. Swift River School has a comprehensive special education program. We invite any parent with children aged 2.5 or older who believes his or her child has a special educational need to refer the youngster to the school principal for consideration of that need.  Please see the Special Education section of this handbook.

Any complaints or inquiries concerning this policy should be directed as follows:

Sheila Hunter, Principal                       

Dr. Joan Wickman, Superintendent of Schools

Swift River School 



Erving School Union #28

201 Wendell Road                               

18 Pleasant Street

New Salem, MA. 01355



Erving, Ma  01344

	GRIEVANCE PROCEDURES FOR RESOLVING COMPLAINTS OF DISCRIMINATION OR HARASSMENT


The Swift River School and the Union #28 schools has established an internal procedure in order to provide for prompt and equitable resolutions of complaints. In all cases relating to discrimination, harassment or bullying, students will receive procedural due process and are subject to suspension, exclusion and expulsion, See Student Suspension, Exclusion and Suspension section of this handbook for explanation of discipline measures if school determines discrimination, harassment or bullying has occurred.

DEFINITIONS

· A “Grievance” is a complaint made pursuant to, and arising out of, the Union #28 schools obligation to comply with state regulations regarding civil rights discrimination and harassment.

· An “Aggrieved Party” is a person or persons making the complaint.

PURPOSE

· The purpose of this grievance procedure is to secure prompt and equitable solutions to grievances.

GENERAL
· No aggrieved party will be subject to coercion, intimidation, interference, or discrimination for registering a complaint or for assisting in the investigation of any alleged complaints within the context of this grievance procedure.

· All documents, communications and records dealing with the filing of a grievance will be kept confidential to the full extent provided by law.

PROCEDURE
1. The complaint should be filed with the building principal in writing as soon as the possible after the occurrence of the incident involving the grievance. If this complaint involves a child, an adult will scribe a written account for the child.

2. Within ten (10) school days after receiving the grievance, the building principal or designee shall meet with the aggrieved party in an effort to resolve the grievance. The investigation into the complaint is meant to be thorough, but informal, in nature. All interested persons and their representatives, if any, shall be afforded an opportunity to be heard and to submit evidence relevant to the complaint.  If the grievance is not resolved, it will be forwarded to the Superintendent.

3. Within fifteen (15) days of receipt of an unresolved grievance, the Superintendent will conduct a hearing to determine what, if any, action shall be taken in response to the grievance. The hearing shall be held at a time and place mutually convenient to all parties. Parents/legal guardians should provide advance notice to the Superintendent if they will be represented by counsel or an advocate at the grievance hearing. The hearing procedure will follow appropriate due process procedures including:

a. the opportunity for the aggrieved party to present the grievance in any suitable manner;

b. the right of the aggrieved party to an impartial hearing officer;

c. the right to the aggrieved party to be represented by counsel or an advocate at the aggrieved party’s expense;

d. the right of the aggrieved party to a prompt decision

4. A written determination of the validity of the complaint and a description of the resolution, if any, shall be issued by the Superintendent and forwarded to the complainant no later than fifteen (15) working days after the hearing. The determination of the validity of the complaint and the description of the resolution will be provided in an alternate format, upon request, if needed for effective communication.

5. The complainant can request a reconsideration of the case in instances where he or she is dissatisfied with the resolution. The request for reconsideration should be made within fifteen (15) working days following receipt of the written determination to the Superintendent of Union #28.

6. These rules shall be construed to protect the substantive rights of the interested persons to meet appropriate due process standards. 
7. Copies of all resolutions and findings made under this procedure shall be filed with the Superintendent’s Office of Erving School Union #28.
	COMPLIANCE


The Superintendent of Schools, who serves as the compliance officer for all of

these state and federal laws, can be reached at the following address:

Superintendent of Schools



Erving School Union #28



18 Pleasant Street



Erving, MA  01344



Telephone:  (413) 423-3337

Complaints to the Massachusetts Department of Elementary and Secondary Education) may be addressed to:

Massachusetts Department of Elementary and Secondary Education



350 Main Street



Malden, MA 02148



Telephone:  (781-338-3700)

Complaints regarding civil rights discrimination may be addressed to:

Office of Civil Rights






33 Arch Street, 9th Floor



Boston, MA  02110



Telephone: (617) 289-0111

The Swift River School is an Equal Opportunity Provider.

Complaints regarding employment discrimination should be sent to:



USDA, Director



Office of Civil Rights

Room 326-W Whitten Building

14th and Independence Ave. SW

Washington, D.C. 20250-9410

Telephone: (202) 720-5964

STUDENT ABSENCES AND EXCUSES 
Regular and punctual school attendance is essential for success in school. The New Salem/Wendell School Committee is required to provide for and enforce the school attendance of all children attending Swift River School. Children must attend school regularly, in accordance with state law and for a number of days annually, as determined by the Board of Education of the Commonwealth.  
When children do not attend school, the absence will be recorded as excused if it meets the legal criteria; all other absences will be considered unexcused. The Superintendent or his/her designee may only excuse absences for illness or religious observances. According to state law, school districts should report to the District Attorney’s Office and to the Department of Social Services students who are absent for more than seven full days or fourteen half days within a six-month period if the student’s absence is for reasons other than illness or religious purposes.   
The New Salem/Wendell School Committee and School Administration understand that students may sometimes need to be absent for reasons other than illness or religious observation.  These reasons may include the bereavement of a family member, inclement weather or, on rare occasion, a family vacation.  However, these or similar absences are deemed unexcused absences and counted in the seven day limit under state law.   
In accordance with state law, attendance is not required for children who have a physical or mental condition that renders attendance inexpedient or impractical. 
The school administration may request a physician's statement certifying a child’s illness for absences in excess of seven full days or fourteen half days within a four week time period.  
The Principal or his/her designee shall serve as the officer to oversee school attendance. At the start of each school year, the Principal shall ensure that a notice is sent to all parents and guardians instructing them of a phone number to call to report a student absence and the appropriate process to follow for reporting said absence. These instructions shall include the time of day by which to contact the school regarding an absence or late arrival. If requested by the attendance administrator, parents/guardians are expected to provide a written explanation for the absence and/or tardiness of a child.  Where advance notice is possible, written notice is required. 
Parents/guardians of children whose absences risk exceeding the allowable number of absences will be given written notice by the attendance officer that truancy charges may be filed and will be given one (1) week to respond to that notice. This notice will be initiated by the designated officer within one week of the allowable limit being surpassed. Parents/guardians may appeal a decision to file truancy complaint to the Principal, the Superintendent, and the School Committee in that order. 
Parents/guardians are responsible for ensuring that their children do not fall behind in their school work when they are absent from school. Teachers may make a reasonable effort to provide missed assignments/instruction provided that this effort does not place an undue burden on the teacher. In instances where arrangements are not easily established, the teacher and the student’s family shall seek guidance from the Principal. 
HEALTH POLICIES 

SCHOOL NURSE  

The school nurse is scheduled for five days per week during school hours.  She performs general nursing responsibilities, serves as our health educator, oversees wellness, may make home visits and confers with parents as necessary. Parents with health-related questions are welcome to contact her.

The following health policies have been developed to ensure the health and safety of  the school community, and are in compliance with the regulations of the Massachusetts Department of Public Health.

A. PHYSICAL EXAMINATIONS

New children, Kindergarten children, and children in 4th grade are required by law to have a physical examination on file at the school.  This should be done by your family physician and forwarded to the school.  Children who have transferred here from another school in Massachusetts must have a physical within one year.  All children transferred from another state must have a physical within three months of entering school.  Please contact the school nurse if you need assistance in arranging a physical for your child or to obtain official school health forms.

B. MEDICATION ADMINISTRATION POLICY

In compliance with Massachusetts State Law, our school district requires that the following forms must be on file in your child’s health record before we begin to administer any medication at school:


1. Signed consent by parent or guardian to administer medication.  

 


2. Signed medication order from a Licensed Prescriber:   This form should be taken to your child’s licensed prescriber (physician, nurse practitioner, dentist, etc.), completed and returned to the school nurse.  This order must be renewed at the beginning of each school year and as needed.  To minimize the need for taking medication at school, please ask your provider if the medication can be prescribed on a  schedule that avoids school hours.


3. Note:   For medication of less than ten school days duration (e.g., an antibiotic), only a parent/guardian consent form is required.

All medication must be delivered to school in a pharmacy or manufacturer labeled container, either by you or by another responsible adult whom you designate.  No child should bring in his/her own medicine.  Please ask your pharmacy to provide separate bottles for school and home.  No more than a thirty day supply may be delivered to school.

C. ILLNESS & SCHOOL ATTENDANCE

If your child is exhibiting symptoms of illness first thing in the morning, even if mild, please keep them home from school, and call the school to let us know why your child will be absent.  This will help us control the spread of illness in the classroom & give your child’s immune system a chance to fight off a possibly more serious illness.  

If your child has a communicable disease, please check with the school nurse regarding exclusion guidelines before sending them to school.  Children with a fever of 100’F or more may not attend school until fever free for 24 hours without the use of fever reducing medication.  Children with vomiting or diarrhea must be symptom free for 12 hours and eating normally before returning to school. 

If unsure whether to send your child to school, please call the school nurse for guidance.

D. ILLNESS, INJURIES & MEDICAL EMERGENCIES

It is essential that the school has current contact information to enable us to reach you or your alternate should your child become sick or injured during the school day. Please keep the information on the “Emergency Information Form” updated. If there are changes (new physician, new phone numbers, etc.), please call the school or send a note in with your child as soon as possible.  It is essential that we have current information on file.

If an emergency arises which does require immediate medical attention, the following steps will be taken. A decision will be made concerning the need for an ambulance. If one is needed, it will be called. The child’s parent will be notified of the need to transport the child to a medical facility and where to meet their child. Certified school staff will perform basic first aid or life support as needed until the ambulance and EMT’s arrive. The child’s Emergency Information Form will be with the child in the ambulance. A school staff member will accompany the child and stay until the parent arrives.

Please note Chapter 660 regarding liability of staff in emergency situations: “ No public school teacher, principal or nurse who in good faith renders emergency first aid or transportation to a student who has become injured or incapacitated in a public school building or on the grounds thereof, shall be liable in a suit for damages as a result of providing emergency transportation to a place of safety, nor shall he be liable to a hospital for its expense of such injured or incapacitated student, nor shall he be subject to any disciplinary action by the School Committee for such emergency first aid or transportation.”

If an illness or injury does not need immediate medical attention, the parent of the child or designee will be responsible for transporting the child.

E. COMMUNICABLE DISEASES & IMMUNIZATIONS

If your child has a communicable disease (such as strep throat, scabies, head lice, impetigo, chicken pox, etc.), please call the school. It is important that we know what communicable diseases are in the community, so that we can prevent the spread as much as possible. 

The Massachusetts School Immunization Law requires that all students be vaccinated against Diphtheria, Tetanus, Pertussis (DTaP); Polio; Measles, Mumps, Rubella (MMR); Hepatitis B and Varicella (or doctor’s certification of chicken pox history.)  Kindergarten parents are also required to provide documentation that their child has been screened for lead poisoning. A doctor’s certificate is the only acceptable evidence of immunizations. Children who are not fully immunized or exempted (for medical or religious reasons) must be excluded from school by law. If your child has a religious or medical exemption from immunizations please submit signed documentation for the child’s health file. 

G. VISION, HEARING & POSTURAL SCREENINGS

State mandated screenings take place throughout the year. Children’s vision and hearing can change quickly, and if you have specific concerns regarding your child, please contact the school nurse. 

 Postural screening is mandated for all 5th and 6th graders, it is generally done in the spring and information will be sent home to those parents at that time.

The state’s Body Mass Index (BMI) Screening mandate requires that elementary schools collect height & weight measurements of all students in grades 1 and 4.  These measurements are used to calculate BMI, which is a “weight for height for age” index that can be a useful tool in early identification of possible health risk factors among children and youth. The results of the BMI screening will be kept confidential in each student’s health record and will be mailed or directly communicated in writing to the parents or guardians, not sent home with the student.

Parents will be notified if their child fails any of these screenings and will be referred for follow up with an appropriate health care provider. For children to be excluded from mandated screenings, a request must be made in writing at the beginning of the school year, and proof that the screenings have been conducted by your child’s primary care provider must be provided before the end of the school year.  

H. ALLERGIES

If your child has a history of severe allergic reactions to anything, please contact the school nurse so an individual health care plan can be developed to ensure the safety of your child while at school.

I. LIFE THREATENING ALLERGY POLICY

The Union #28 Schools are dedicated to providing a safe and healthy environment for their students during the school day and at school sponsored events. Students identified with life threatening allergies (i.e. food, bees) will be provided for as medically necessary in the school environment. The school’s policy will support protocols to (a) reduce exposure to allergens to the best of our ability, knowing that we can only be allergen-safe, not allergen free, and (b) follow established procedures to treat allergic reactions. 

A student identified as having a life-threatening allergy must have a written statement clearly documenting the allergy from his/her health care provider, along with a prescription for an EpiPen from the doctor and parental consent authorizing use if/when needed. The Union #28 Schools will provide adequate training to educate staff in the management of life threatening allergies.

As mandated by federal laws, including ADA, IDEA, and Section 504, no student shall be discriminated against or excluded from school activities based on their life-threatening allergy. The student who has an allergy and who is making effective educational progress in the regular educational program does not need a special education evaluation, an IEP, or special education services. However, he/she has the right to have reasonable accommodations for his/her disability under Section 504.

For a complete copy of our Life Threatening Allergy Policy & Protocols, please contact the school nurse.

	INTERNET USE POLICY FOR SWIFT RIVER SCHOOL 


Bringing the Internet into the schoolhouse motivates learning, while opening new educational possibilities. Connecting students to the "web" encourages them to consult online references, obtain timely news updates, and take advantage of information available for research and other assignments. Students can collaborate and share ideas, asking questions of peers, scientists, authors, and professional "experts" all over the world.

The benefits obtained from going online are many and varied. To ensure a happy, healthy, and productive Internet experience for Swift River students, while blocking access to inappropriate online information and preventing children from becoming the victims of predatory Internet users, Swift River recognizes the importance of online supervision and common sense advice.

To this end, we have set certain guidelines for Internet use.

Students at Swift River may not:
1. Go online without adult permission and supervision;

2. Give out identifying information (such as home address, school name or telephone numbers) in public message areas, chat rooms, or bulletin boards;

3. Arrange face-to-face meetings with other computer users; or

4. Respond to messages that are suggestive, threatening, and otherwise inappropriate.

Students can access the Internet from all Swift River computers. Students use sites recommended by their teachers or the technology staff and are closely supervised as they research topics specified by their classroom teachers.

Smooth operation of the network depends upon proper conduct of users. Students must adhere to the Internet Use Guidelines to maintain Internet privilege. These guidelines are clearly outlined below in order to avoid any misunderstanding of the responsibilities associated with proper Internet behavior. Any student who violates these responsibilities will lose the privilege to access the Internet. Future access to the Internet may also be denied.

Security: Security on any computer system is a high priority, especially when the system involves many users. If you identify a security problem on the Internet, you must notify a teacher or the Technology Coordinator. Do not demonstrate the problem to other users. Attempting to log on to the Internet as a system administrator or bypassing the school’s content filter will result in cancellation of Internet privileges. Any user identified as a security risk or having a history of problems with school computers may be denied Internet access
Internet - Terms and Conditions of Use

1. Acceptable Use: The purpose of the school Internet program is to support research and education by providing access to unique resources and the opportunity for collaborative work. Your Internet use must be consistent with these educational objectives.

2. Privileges: Internet access is a privilege, not a right. Inappropriate use will result in cancellation of those privileges. The system administrator may close an account at any time. The administration, faculty, and staff of Swift River may request the system administrator to deny, revoke, or suspend specific user accounts.

3. Network Etiquette: You are expected to abide by the generally accepted rules of network etiquette. These include (but are not limited to) the following:

a. Be polite.

b. Use appropriate language

c. Do not reveal your personal address or phone number, or the addresses and phone numbers of friends and other students.

d. Do not use the network in such a way as to disrupt its use for others.

4. Vandalism: Any attempt to harm or destroy another user’s Internet files or computer data will result in cancellation of Internet access privileges.

Swift River makes no warranties of any kind for the Internet service it provides. The school will not be responsible for any damages realized as a result of Internet access. This includes loss of data resulting from delays, non-deliveries, or service interruptions. Use of any information obtained via the Internet is at your own risk. Swift River specifically disclaims any responsibility for the accuracy or quality of information obtained through Internet access.

STUDENT RECORDS
A. General Provisions

The student record contains all information concerning a student that is kept by the school.

Each student and parent/guardian with physical custody has the right to see their student’ s records.  Copies of any information in the records may be obtained upon request.

The student’s record is available to school contracted personnel who work directly with the student.  This includes administrators, teachers, counselors, administrative office, staff and clerical personnel.  They do not need permission to see student records.

No information in the student’s record is available to anyone outside the school system without written permission from the student and/or parent and/or guardian.  Exceptions to this would be a probation officer, court order or upon transfer to another school district.  However, students and parents will be notified before these records are released.  A written release must be signed to have any part of the school records sent outside the school. This includes, but is not limited to prospective employers, other technical school, colleges, and military services.

The student and parent/guardian have the right to request to add relevant information to the student’s record as well as the right to request removal of information believed to be untrue or incorrect.

B. Directory Information Notice

The Swift River Public School has designated certain information contained in the education records of its students as directory information for purposes of the Family Educational Rights and Privacy Act (FERPA) and the Student Record Regulations at 603 CMR 23.00 et seq.
The following information regarding students is considered directory information:  

(1) name, (2) address, (3) telephone number.

(2)  Directory information may be disclosed for any purpose in the discretion of the school system, without the consent of a parent of a student or an eligible student.  Parents of students have the right, however, to refuse to permit the designation of any or all of the above information as directory information.  In that case, this information will not be disclosed except with the consent of a parent or as otherwise allowed by FERPA and 603 CMR 23.00 et seq.

 In the event that a refusal is not filed, it is assumed that neither a parent of a student or eligible student objects to the release of the directory information designated.

C.  Regulations regarding Non-Custodial Parents 

In August 2006, the Board of Education adopted final technical amendments to the Student Records Regulations to make them consistent with G.L. c. 71, §34H, as most recently amended by Chapter 62 of the Acts of 2006. The state statute and regulations expand the categories of non-custodial parents who are eligible to obtain access to their children's student records and are consistent with the federal Family Educational Rights and Privacy Act.

As set forth in the amended regulation, 603 CMR 23.07(5), non-custodial parents are eligible to obtain access to their children's student records unless the school or district has been given documentation that:

   1. the parent has been denied legal custody or has been ordered to supervised visitation, based on a threat to the safety of the student and the threat is specifically noted in the order pertaining to custody or supervised visitation, or

   2. the parent has been denied visitation, or

   3. the parent's access to the student has been restricted by a temporary or permanent protective order, unless the protective order (or any subsequent order modifying the protective order) specifically allows access to the information contained in the student record, or

   4. there is an order of a probate and family court judge which prohibits the distribution of student records to the parent.

Reason for the Amendments

In 1998, the Massachusetts Legislature enacted G.L. c. 71, §34H in order to standardize the process through which schools make student records available to non-custodial parents. The statute provided that a non-custodial parent would have access to his or her child's student record unless a court has determined that the parent poses a safety risk. The Board of Education subsequently adopted regulations (603 CMR 23.07(5)) to implement the state law.

In May 2005, the U.S. Department of Education informed the Massachusetts Department of Education of its determination that our state statute and regulations on access to student records by non-custodial parents must be amended in order to conform to federal law (the Family Educational Rights and Privacy Act, or FERPA, 20 U.S.C. §1232g). In particular, the U.S. Department of Education found that requiring non-custodial parents to provide documentation that there are no court orders rendering them ineligible before granting them access to student records violates their right to inspect and review their children's educational records.

In October 2005, the Board of Education amended the Student Records Regulations to make them consistent with federal law. The Legislature amended the state statute on non-custodial parents' access to student records for the same reason. The legislation was enacted on April 13, 2006 (see http://www.mass.gov/legis/laws/seslaw06/sl060062.htm). The Board's vote on technical amendments to the regulations in August 2006 was the final action to align the state regulations with the amended state statute and the federal law.

The state Student Records Regulations (603 CMR 23.00), as amended, are available on the Department of Education's web site at http://www.doe.mass.edu/lawsregs/603cmr23.html. 

D. Amending Your Child’s Record

1. A parent has the right to add information, comments, data, or any other relevant written material to the student’s record.  The parent should submit the additional information in writing to the principal with a written request that the information be added to the student record.

2. A parent has the right to request in writing deletion or correction of any information contained in the student’s record, except for information which was inserted into that record by the TEAM.  Such information inserted by the TEAM shall not be subject to such a request until after the acceptance of the Individual Educational Plan (IEP), or,

if the IEP is rejected, after the completion of the special education appeal process.  Any deletion or amendment shall be made in accordance with the procedure described below:

(a) If a parent is of the opinion that adding information is not sufficient to explain, clarify or correct objectionable material in the student’s record, the parent shall present the objection in writing and/or have the right to have a conference with the principal or his/her designee to make the objections known.

(b) The principal or his/her designee shall within one week after the conference or receipt of the objection, if no conference was requested, render to such parent a decision in writing, stating the reason or reasons for the decision.  If the decision is in favor of the parent, the principal or his/her designee shall promptly take such steps as may be necessary to put the decision into effect.

(c) If the principal’s decision is not satisfactory to the parent, the parent may file an appeal to the Superintendent.  Such appeal shall be in writing and submitted to the Superintendent within five (5) business days of receipt of the principal’s decision. The Superintendent shall render a written decision on the appeal within two (2) weeks of receipt of the written appeal.
(d) If the Superintendent’s decision is not satisfactory to the parent, the parent may appeal to the School Committee by filing a written appeal within five (5) business days of receipt of the Superintendent’s decision.  The School Committee shall conduct a hearing as required on the appeal as required by 603 CMR   23.09(4).

E. Notice On Transfer To Other Schools

Pursuant to 603 CMR 23.07(g), notice is hereby given to parents and eligible students that the Swift River Public Schools forwards the complete school record of a transferring student to schools in which the student seeks or intends to enroll.  Such transfer of records takes place without consent of the parent or eligible student.

F. Destruction of Records

1. Notice is hereby given that the temporary record of a student will be destroyed no later than five (5) years after that student transfers, graduates or withdraws from the school system.  When the student transfers, graduates or withdraws from school, and if the eligible student or the parent/guardian want the temporary record, they must request, in writing, prior to the last day of school, that the documents be provided to them. No additional notice, other than this notice in the handbook, will be provided to the student or his parent/guardian of such destruction.

2. In addition, each year, the principal and/or teachers and/or other service providers may destroy the following documents that are considered part of the student’s temporary record; disciplinary records (other than documentation of suspensions  /expulsions/exclusions), any notes from the parent/guardian or other documents concerning absences, early dismissals, late arrivals, as well as examples of student work. If the eligible student or the parent/guardian want those records, they must request, in writing, prior to the last day of school that the documents be provided to them.

STUDENT SUSPENSION, EXCLUSION, AND EXPULSION 

The administration has the responsibility and power to maintain and discipline in the school and to remove the entitlement of school attendance temporarily from any member of the student body whose conduct is inimical to the best interests of the entire school community.

The administration may recommend to the School Committee expulsion from school for those students who are habitually and overtly in defiance of reasonable rules and regulations. The committee expects that when the privilege of school attendance is to be removed or curtailed for a specific period of time, that the rights of the student and his parents will be fully recognized and that provisions will be made for proper procedural due process.

A. SUSPENSION: The temporary exclusion of a student from physical presence on the school grounds not to extend ten days for a single suspension.

Reason or Suspension: Violation of school disciplinary code or other serious misconduct.

Authority: Principal or his/her designee

1). A teacher may dismiss a student from his/her class and shall immediately report the dismissal to the

     principal and send the pupil to the school office for appropriate action.


2.) Any principal or designee may deny a student the right to attend school or take part in any school

     function for serious misconduct and/or infractions of the school’s disciplinary code.

3.) Any principal may invoke a temporary suspension in accordance with 766 regulations while necessary

      core evaluations are being performed to determine appropriate action.

4.) The school administration shall adhere to the following procedures in invoking a suspension

a) A student under suspension may not enter upon school premises at any time during the course of his/her suspension for any reason other than attendance at a pre-scheduled conference.



b) The student shall be given notice of the charges and an opportunity to respond to the charges of misconduct generally before being sent home from school. if the student’s presence in the school would be dangerous or disruptive however, s/he shall be sent home immediately.

c) Immediate written notice to the student and parents of the reasons for the  removal  from school and the proposed situation will be given within 24 hours.

d) After the actual removal of the student, the school administration shall meet with the parents and 

the student in a fact-finding meeting to review the reasons for the pending situation.  The hearing shall be conducted not less than 72 hours after the actual removal of the student from school.

e)    The principal or designee is further required to submit a form to the superintendent of schools

 specifying the action taken and the reasons for the action, by the end of  the next school day, after

a suspension of more than one day is imposed.
f) A copy of this notification shall be filed in the pupil’s cumulative folder and shall be removed from 

       the student’s cumulative folder at the appropriate time in accordance with the state laws governing 

      
student records.

g) 
No child shall be sent from school premises on the day of suspension, unless in parental or guardian care or with parental or guardian knowledge and agreement.

h) 
After a student has accumulated three or more out-of-school suspensions in any school year, he 

    
shall be referred to the Special Education Administrator for preliminary evaluation.

i) 
A student who is suspended from school will be allowed to make up tests, papers, quizzes, etc.

B. EXCLUSION: Temporary removal of a student from the regular school program, for a period of time greater than five school days. 

Reason for exclusion: Physical or emotional disability inimical to the welfare of other students. 

Authority: Principal and Special Education Administrator (students on temporary exclusion must be referred for full evaluation in accordance with Special Education regulations).

1. A student may be allowed to attend school on a part-time basis only, due to the inability of the student to perform in a socially acceptable manner over the length of the full school day.

2. A student may be allowed to attend school on a partially integrated basis only in which part of the day may be spent in a normal classroom situation and the remainder of the day spent with a learning specialist.

3. A student may be allowed to attend school only if assigned full-time to a learning specialist either during or after normal school hours.

4. A student may be excluded from physical presence in the school and may be deemed suited only for home-bound instruction as certified by a pupil’s physician.

C. EXPULSION: Forfeiture of a student’s entitlement to attend school in this district.

Reason for Expulsion: For serious infractions of the rules as set forth in the disciplinary code.

Authority: Rests with the School Committee

1. The Principal will refer such cases in writing to the Superintendent of Schools who shall conduct a preliminary investigation and/or hearing on the matter within 72 hours from notification.

2. The Superintendent shall report his findings and recommendations to the Chairman of the School Committee within 48 hours of the conclusion of the investigation.

3. Upon recommendation of the Superintendent, the School Committee or a majority thereof, will conduct a full hearing into the matter in accordance with the following procedures:

a. The student and his or her parents or guardians will be sent by certified mail written notice of the charges, the possible penalty and the time, place and circumstances of the hearing with sufficient time provided to prepare a defense.


b. The right to legal counsel or some other adult representation is permitted.

c. The opportunity will be afforded to present witnesses or evidence in the accused student’s behalf and to cross-examine opposing witnesses.

d. A written record of the proceedings shall be maintained although not necessarily a verbatim transcript.

e. A written decision by the Committee will be sent by certified mail to the student and his parents or guardians within five (5) days of the conclusion of the hearing.

f. All hearings will be conducted in the executive session unless otherwise voted by the Committee.  Hearings will be held in accordance with the provisions of the Open Meeting law.

g. Under these circumstances a student may be temporarily suspended from school until such time as the School Committee has reached a decision in his or her case.

h. Expulsion of a student from the Swift River School will be decided by the New Salem/Wendell School Committee upon the recommendation of the Superintendent of Schools and in accordance with the prevailing laws of the Commonwealth of Massachusetts and regulations of the Massachusetts Department of Education.

D. CORPORAL PUNISHMENT: 

Definition - Physical pain or restraint inflicted on a student’s person.

     
Note: Corporal punishment is not allowed under state law.

1. No teacher, other employee, or agent of the School Committee shall inflict corporal punishment on any pupil.

2. The power of the School Committee or any teacher or other employee or agent of the School Committee to maintain discipline upon school property shall not include the right to inflict corporal punishment upon any pupil.

3. Nothing in this procedure shall be interpreted as preventing an employee from using appropriate physical force in the following situations: to protect himself from assault by a student, to protect other students and staff members from the violent aggressive acts of a student or to prevent a student from harming himself.

E. DISCIPLINE CODE

   1. Disciplinary Infractions

Students may be suspended, excluded or expelled, depending upon the severity and number of offenses, for the following reasons:

a. Use of violence, force, noise, coercion, profanity and/or obscenity, threat, harassment, discrimination, intimidation, fear, passive resistance or other comparable conduct, constituting an interference with school purposes, or urging other students to engage in such conduct.

b. Causing or attempting to cause damage to school property, stealing or attempting to steal school property, damage or theft involving school property.

c. Intentionally causing or attempting to cause damage to private property or stealing or attempting to steal.

d. Intentionally causing or attempting to cause physical injury or intentionally behaving in such a way as could reasonably cause physical injury to a school employee.

e. Intentionally doing bodily harm to a student.

f. Threatening and intimidating any student for the purpose of, or with the intent of, obtaining money or anything from such student.

g. Knowingly possessing, handling or transmitting any object that can reasonably be considered a weapon.  Such objects shall not include school supplies, such as pencils or compasses, which have a reasonable use in connection with an educational function in which the student is engaged, but do not include any firearm, any explosive including firecrackers, any knife, except where such items have reasonable use in connection with any such educational function. 

h. Knowingly possessing, using, transmitting or being under the influence of any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoholic beverage, or intoxicant of any kind.  All medical prescriptions must be dispensed by the school nurse or principal upon written parental permission.

i. Engaging in the unlawful selling of alcoholic beverages, narcotics, or other violations of the criminal law which constitutes a danger to other students, or constitutes an interference with school purposes.
j. Failing to comply with directions of teachers, during any period of time when he/she is properly under their supervision, where such failure constitutes an interference with school purposes.


k. Engaging in any activity forbidden by the laws of the Commonwealth of Massachusetts, which constitutes 

               an interference with school purpose.

l. A violation or repeated violation of any rules or regulations adopted by the School Committee for the orderly operations of the school.

m. POSSESSION OR USE OF EXPLOSIVES OR INCENDIARY DEVISES THAT HAVE POTENTIAL TO DO GREAT BODILY HARM OR GREAT PHYSICAL DAMAGE and will result in the following:

1. POSSESSION:  Three (3) to ten (10) days external suspension; review before the School Committee

2. USE: External suspension pending School Committee review; parents and police notified; possible court action.

3. BOMB THREATS: Ten (10) days external suspension; parents and police notified; review before    School Committee; court action.

4. ARSON – DELIBERATELY SETTING A FIRE IN A SCHOOL BUILDING OR ON A SCHOOL BUS: Ten (10) days suspension; School Committee review; parents and police notified; possible court action; possible psychological/psychiatric assessment.

Note:  The above reasons for disciplinary action apply to infractions on school grounds during an educational function or extra-curricular event off school grounds or when such student is traveling to or from school or such educational function.

The above discipline code is to serve as a guideline for imposing disciplinary action and is not construed to be all-inclusive.

F. PHYSICAL RESTRAINT

Physical restraint is defined as the use of bodily force to limit a student’s freedom of movement (physical escort is defined as the touching or holding of a student without the use of force for the purpose of directing the student.)  Physical escort is not physical restraint and is not covered by this policy/procedure.) Physical restraint will only be used as a behavior management tool when other less intrusive alternatives fail or are inappropriate. In the event that physical restraint is required for the protection of the school community members, the Swift River Public Schools has adopted a policy and procedures to ensure the proper use of restraint and to prevent or minimize any harm to the student as a result of the use of restraint. These procedures will be reviewed annually, provided to school staff, and made available to parents of enrolled students. None of the policy/procedures precludes any teacher, employee or agent of the Swift River Public Schools from using reasonable force to protect students, other persons, or themselves from assault or imminent serious harm.

DUE PROCESS  - Chapter 71, Section 37 H – MGL


“Notwithstanding any general or special law to the contrary, all student handbooks shall contain the following provisions:


(a) Any student who is found on school premises or at school-sponsored or school-related events, including athletic games, in possession of a dangerous weapon, including but not limited to, a gun or knife; or controlled substance as defined in chapter ninety-four C, including but not limited to marijuana, cocaine, and heroine, may be subject to expulsion from the school or school district by the principal.


(b) Any student who assaults a principal, assistant principal, teacher, teacher’s aide or other educational staff on school premises or at school-sponsored or school -related events, including athletic games, may be subject to expulsion from the school or school district by the principal.


(c) Any student who is charged with a violation of either paragraph (a) or (b) shall by notified in writing of an opportunity for a hearing; provided, however, that the student may have representation, along with the opportunity to present evidence and witnesses at said hearing before the principal.


After said hearing, a principal may, in his discretion, decide to suspend rather than expel a student who has been determined by the principal to have violated either paragraph (a) or (b).


(d) Any student who has been expelled from a school district pursuant to these provisions shall have the right to appeal to the superintendent.  The expelled student shall have ten days from the date of the expulsion in which to notify the superintendent of his appeal.  The student has the right to counsel at a hearing before the superintendent.  The subject matter of the appeal shall not be limited solely to a factual determination of whether the student has violated any provisions of this section.


(e) When a student is expelled under the provisions of this section, no school or school district within the commonwealth shall be required to admit such student or to provide educational services to said student.  If the student does apply for admission to another school or school district, the superintendent of school district to which the application is made may request and shall receive from the superintendent of the school expelling said student a written statement of the reasons for said expulsion.”

For information regarding discipline and students with Special needs or 504 Plans, see page 16 of this handbook.

The following information about the Anti–Bullying legislation and regulations, although not complete at this date, is included in this year’s Handbook to notify parents, staff, students and the community about the decisions that will need to be completed this year about policies and procedures. This legislation requires each school to develop a prevention and intervention plan for bullying behavior by December 31, 2010.

ANTI - BULLYING AND/OR RETALIATION REGULATIONS

Background:

Chapter 92 of the Acts of 2010, An Act Relative to Bullying in Schools, was signed into law on May 3, 2010 and took effect immediately. The law requires each school district, charter school, non-public school, approved day or residential school, and collaborative school to develop and implement a plan to address bullying and intervention. The statute directs the Board of Elementary and Secondary Education to promulgate regulations addressing a principal’s duties under one of the ten required elements of the bullying and intervention plan, namely, notification to parents or guardians of the victim and the perpetrator of bullying or retaliation and the action taken to prevent further bullying, and notification to law enforcement of bullying or retaliation, when the perpetrator’s conduct also may result in criminal charges. The law further provides that the regulations must be promulgated by September 30, 2010. 

603 CMR 49.00 Notification of Bullying or Retaliation

49.01: Authority  - Regulatory Authority:


603 CMR 49.00: M.G.L. 71, §37O, as added by Chapter 92 of the Acts of 2010

603 CMR 49.00 is promulgated by the Board of Elementary and Secondary Education pursuant to M.G.L. c. 71, § 37O, as added by Chapter 92 of the Acts of 2010.

49.02: Scope and Purpose

603 CMR 49.00 governs the requirements related to the duty of the principal or leader of a public school, approved private day or residential school, collaborative school, or charter school to notify the parents or guardians of a victim and a perpetrator when there is a report of bullying or retaliation, and to notify the local law enforcement agency when criminal charges may be pursued against the perpetrator of bullying or retaliation. The regulation also addresses confidentiality of student record information related to notification of bullying and retaliation.

49.03: Definitions and Terms

Bullying, pursuant to M.G.L. c. 71, § 37O, means the repeated use by one or more students of a written, verbal or electronic expression or a physical act or gesture or any combination thereof, directed at a victim that: (i) causes physical or emotional harm to the victim or damage to the victim’s property; (ii) places the victim in reasonable fear of harm to himself or herself or damage to his or her property; (iii) creates a hostile environment at school for the victim; (iv) infringes on the rights of the victim at school; or (v) materially and substantially disrupts the education process or the orderly operation of a school. Bullying shall include cyberbullying.

Bullying prevention and intervention plan means the plan required to be developed under M.G.L. c. 71, § 37O.

Cyberbullying, pursuant to M.G.L. c. 71, § 37O, means bullying through the use of technology or any electronic communication, which shall include, but not be limited to, any transfer of signs, signals, writing, images, sounds, data or intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic, photo electronic or photo optical system, including, but not limited to, electronic mail, internet communications, instant messages or facsimile communications. Cyberbullying shall also include: (i) the creation of a web page or blog in which the creator assumes the identity of another person, or (ii) the knowing impersonation of another person as the author of posted content or messages, if the creation or impersonation creates any of the conditions enumerated in clauses (i) to (v), inclusive, of the definition of bullying. Cyberbullying shall also include the distribution by electronic means of a communication to more than one person or the posting of material on an electronic medium that may be accessed by one or more persons, if the distribution of posting creates any of the conditions enumerated in clauses (i) to (v), inclusive, of the definition of bullying.

Local law enforcement agency means a local police department, county district attorney, or any other public entity charged with investigation, apprehension, detention or prosecution of individuals suspected or convicted of a crime. 

Parent means a student’s father or mother, or guardian.

Perpetrator, pursuant to M.G.L. c. 71, § 37O, means a student who engages in bullying or retaliation.

Principal means the administrative leader of a public school, charter school, collaborative school, or approved private day or residential school, or his/her designee for the purposes of implementing the school’s bullying prevention and intervention plan.

Retaliation means any form of intimidation, reprisal or harassment directed against a person in response to an action that person has taken or knowledge that the person has.

Victim, pursuant to M.G.L. c. 71, § 37O, means a student against whom bullying or retaliation has been perpetrated.

49.04: Bullying Prohibited

(1) Bullying, and retaliation against a person who reports bullying, provides information during an investigation about bullying, or witnesses or has reliable information about bullying is prohibited as provided in G.L. c. 71, § 37O.

49.06: Notice to Law Enforcement Agency

(1) Upon receipt and review of a report of bullying or retaliation, the principal shall make a preliminary determination whether to notify the local law enforcement agency of the reported incident. The principal shall notify the law enforcement agency if the principal has a reasonable basis to believe that the incident may result in criminal charges against the alleged perpetrator. The principal shall, consistent with school policy and procedure, consult with the school resource officer, if any, and such other individuals the principal deems appropriate in making such determination. 

(a) If the principal decides to notify the local law enforcement agency, the principal shall document the reasons for the decision and immediately contact the local law enforcement agency to discuss the incident and the law enforcement agency’s involvement.  Nothing in this section shall prevent the principal from taking appropriate disciplinary or other action pursuant to school policy and state law.

49.05: Notice to Parents

(1) The principal shall promptly notify the parent of the alleged victim and the alleged perpetrator of a report of bullying or retaliation and of the school’s procedures for investigating the report.  If the alleged victim and alleged perpetrator attend different schools, the principal receiving the report shall inform the principal of the other student’s school, who shall notify the student’s parent of the report and procedures.

(2) The principal shall inform the parent of a victim of bullying or retaliation of actions that school officials will take to prevent further acts of bullying or retaliation.   

(3) Each public school district shall include the requirements and procedures for communicating with the parents of the victim and perpetrator of bullying or retaliation in the bullying prevention and intervention plan required by M.G.L. c. 71, § 37O. 

 (4) A principal’s notification to a parent about a report of bullying or retaliation must comply with confidentiality requirements of Massachusetts Student Records Regulations, 603CMR 23.00, and the Federal Family Educational Rights and Privacy Act Regulations.

49.07: Confidentiality of Records

(1) A principal may not disclose to a parent any student record information regarding an alleged victim or perpetrator who is a student and who is not the parent’s child. 

(2) A principal may disclose a report of bullying or retaliation to a local law enforcement agency under 603 CMR 49.07(1)(a) without the consent of a student or his/her parent. The principal shall communicate with law enforcement officials in a manner that protects the privacy of victims, student witnesses, and perpetrators to the extent practicable under the circumstances.  

(3) A principal may disclose student record information about a victim or perpetrator to appropriate parties in addition to law enforcement in connection with a health or safety emergency if knowledge of the information is necessary to protect the health or safety of the student or other individuals as provided in 603 CMR 23.07(e) and 34 CFR 99.31(10) and 99.36.  This provision is limited to instances in which the principal has determined there is an immediate and significant threat to the health or safety of the student or other individuals. It is limited to the period of emergency and does not allow for blanket disclosure of student record information. The principal must document the disclosures and the reasons that the principal determined that a health or safety emergency exists. 

Disciplinary Action

If there are reasonable grounds to believe that bullying has occurred, the person accused of bullying will have a confidential disciplinary hearing before the Principal or his/her designee.  If the Principal or his/her designee, after the above hearing, determines that bullying has actually taken place, disciplinary and corrective action will occur to prevent any further incidents.  The range of discipline and corrective action may include one or more of the following:  an education component; apology to the victim; mandatory counseling; detention; short-term suspension; long-term suspension; or recommendation for expulsion.

If either the victim or person accused of bullying is aggrieved by the finding(s) or action taken by the Principal or his/her designee, he/she may appeal said action to the Superintendent, who shall conduct a hearing and shall indicate his/her disposition of the appeal within two (2) days of such appeal, and shall furnish a copy thereof to the aggrieved party and the School Committee.

Reprisal
Reprisal, threats, or intimidation of the victim or a person who provides information regarding a claim of bullying will be treated as a most serious offense, which may result in a recommendation of permanent separation from the school community through expulsion from school or any of the consequences described above under disciplinary action.

HAZING 

It shall be the policy of the New Salem/Wendell School Committee that hazing as defined below will not be tolerated. The School Committee expects administrators to follow procedures for reporting hazing incidences and make clear to students and staff that hazing in the school building, on school grounds, on the bus or school sanctioned transportation or at school sponsored functions will be grounds for disciplinary action up to and including suspension and expulsion for students and termination for employees. The Principal will be responsible for investigating and processing all complaints of hazing. 

Chapter 269, s.17 Crime of Hazing: Definition Penalty

Whoever is a principal organizer or participant in the crime of hazing as defined herein shall be punished by a fine of not more than three thousand dollars or by imprisonment in a house of correction for not more than one year, or by both such fine and imprisonment.

The term  “hazing” as used in this section and section eighteen and nineteen, shall mean any conduct or method of initiation into any student organization, whether on public or private property, which willfully or recklessly endangers the physical or mental health of any student or other person.   Such conduct shall include whipping, beating, branding, forced calisthenics, exposure to the weather, forced consumption of any food, liquor, beverages, drug or other substance, or any other brutal treatment or forced physical activity which is likely to adversely affect the physical health of another person, or which subjects such student or other person to extreme mental stress, including extended deprivation of sleep or rest or extended isolation. Notwithstanding any other provisions of this section to the contrary, consent shall not be available as a defense to any prosecution under this action.

Chapter 269, s. 18. Duty to Report Hazing

Whoever knows that another person is the victim of hazing as defined in section seventeen and is at the scene of such crime shall, to the extent that such person can do so without danger or peril to himself or others, report such crime to an appropriate law enforcement official as soon as reasonably practical.  Whoever fails to report such crime shall be punished by a fine of not more than one thousand dollars. 

PROHIBITION OF HAZING

In accordance with Massachusetts General Laws, Chapter 536 of the Acts of 1985, the School Committee hereby deems that no student, employee or school organization under the control of the School Committee shall engage in the activity of hazing a student while on or off school property, or at a school sponsored event regardless of the location. No organization that uses the facilities or grounds under the control of the School Committee shall engage in the activity of hazing any person while on school property.

Any students who observe what appears to them to be the activity of hazing another student or person should report such information to the Principal including the time, date, location, names of identifiable participants and the types of behavior exhibited. Students and employees of the District are obligated by law to report incidents of hazing to the police department.

Any student who is present at a hazing has the obligation to report such an incident. Failure to do so may result in disciplinary action by the school against that student and could involve suspension from school for up to three days.

Any student who participates in the hazing of another student or other person may, upon the approval of the Superintendent of Schools, be suspended from school for up to ten (10) school days.

Any student determined by the Principal to be the organizer of a hazing activity may be recommended for expulsion from school but will receive no less disciplinary action than that of a participant.

In all cases relating to hazing, students will receive procedural due process and are subject to suspension, exclusion and expulsion, See student suspension, exclusion and suspension for explanation of discipline measures if school determines hazing has occurred.

SOURCE:  MASC   


LEGAL REF.: - M.G.L. 269:17, 18, 19

SEXUAL HARASSMENT COMPLAINT PROCEDURE 

PURPOSE

To create for all Swift River School employees and students a work and study environment free of sexual harassment. The Swift River School Committee is committed to safeguarding the right of all persons associated with the Swift River Public Schools, including students, employees, school committee members, and volunteers to a work and educational environment that is free from all forms of sexual harassment on its premises.

All individuals associated with the District, but not necessarily limited to the school committee, the administration, the staff, students and members of the public while on campus are expected to conduct themselves at all times so as to provide an atmosphere free from sexual harassment. Any person who engages in sexual harassment while acting as a member of the school community or while on school property will be in violation of this procedure. Appropriate disciplinary action, up to and including dismissal will be taken in any instance where an employee violates this procedure. Sexual harassment by a student will result in disciplinary action up to and including expulsion. Sexual harassment by others will result in their being excluded from school premises; they will be accompanied by a School District representative at all times.

If the sexual harassment is criminal in nature, the offense shall be reported to the police department. If the sexual harassment required the intervention of State Social Service or Protective Agencies, the proper authorities will be contacted. In these circumstances, the School’s attorney will be immediately contacted to give advice and guidance on how to process these actions with the appropriate authorities.
Any student, employee or individual acting legitimately on school property who believes that he/she has been subject to sexual harassment should make complaint to his/her supervisor, teacher, guidance counselor or building principal so that appropriate action may be taken at once.

Management representatives are charged with the responsibility of discouraging any sexually harassing behaviors within or outside of their area of supervision. This includes directly confronting the harasser when a management representative observes harassing behavior, and /or reporting the activity to the appropriate person.

Complaints will be investigated promptly and corrective action will be taken where appropriate.  No person will suffer retaliation or intimidation as a result of using the internal complaint procedure.

A copy of this procedure and its accompanying regulations are posted in appropriate places, and made available to individuals upon request.

SEXUAL HARASSMENT DEFINITION

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature where:


1. Submission to such conduct is either explicitly or implicitly made a term or condition of a student’s education; OR


2. Submission to or rejection of such conduct is used as a basis for education decisions affecting the student; OR


3. Such conduct has the purpose or effect of substantially interfering with a student’s educational performance, or creating an intimidating, hostile, or offensive educational environment.

Sexual harassment may include, but not limited to:

a) Assault, inappropriate touching, intentionally impeding movement, comments,

a. gestures, or written communication of a suggestive or derogatory nature.

b) Continuing to express sexual interest after being informed that the interest is unwelcome (reciprocal attraction between peers is not considered sexual harassment).

c) Within the educational environment, implying or actually withholding grades earned or deserved, suggesting that a poor performance evaluation will be prepared, or suggesting that a scholarship recommendation or college application will be denied.

d) Coercive sexual behavior to control, influence or affect educational opportunities, grades and/or the learning environment of a student.

e) Offering or granting favors or educational benefits, such as grades or recommendations in exchange for sexual favors.

f) Other sexual harassing behavior directed towards students, whether committed by management, staff or students, is also prohibited.

Disciplinary Action

If there are reasonable grounds to believe that sexual harassment has occurred, the person accused of sexual harassment will have a confidential disciplinary hearing before the Principal or his/her designee.   If the Principal or his/her designee, after the above hearing, determines that sexual harassment has actually taken place, disciplinary and corrective action will occur to prevent a/ny further incidents.  The range of discipline and corrective action may include one or more of the following:  an education component; apology to the victim; mandatory counseling; detention; short-term suspension; long-term suspension; or recommendation for expulsion.

If either the victim or person accused of sexual harassment is aggrieved by the finding(s) or action taken by the Principal or his/her designee, he/she may appeal said action to the Superintendent, who shall conduct a hearing and shall indicate his/her disposition of the appeal within two (2) days of such appeal, and shall furnish a copy thereof to the aggrieved party and the School Committee.

Reprisal
Reprisal, threats, or intimidation of the victim or a person who provides information regarding a claim of sexual harassment will be treated as a most serious offense, which may result in a recommendation of permanent separation from the school community through expulsion from school.

TOBACCO-FREE SCHOOL POLICY 

According to Massachusetts General Laws Chapter 71, section 37H, effective June 4, 1993, smoking and the use of tobacco products by students, staff, and visitors are prohibited on all school property at all times.  Conclusive evidence exists that tobacco use is a leading public health problem in the United States. This policy must be consistently enforced and well-publicized.  Use or possession of tobacco products or paraphernalia by minors on school property is strictly prohibited. Use of tobacco products by school employees, or other adults on school property is strictly prohibited.  School property includes school buildings, school facilities, school grounds, school parking lots and school buses and any property or event controlled by the school committee.  Violations of this policy will result in the following consequences:

Students:  The principal or designee, consistent with building codes of conduct, will arrange for a parent conference to discuss intervention strategies to prevent reoccurrence.  Other disciplinary measures, counseling and community service, may be required if the violations continue. 

Faculty & Staff:  Faculty and staff members are expected to comply with state laws and local regulations pertaining to the tobacco-free school policy.  First offense:  verbal warning and tobacco education resources.  Second offense:  written warning and referral to cessation program.  Third offense:  progressive disciplinary action may be taken.

All school groups using school property will be notified in writing that the use of tobacco produces on school property is prohibited.  First offense:  verbal warning.  Second offense:  removal from school property.  Third offense:  may be banned from future use of school property.  Note:  There is not always irrefutable evidence of a tobacco violation, but a strong probability could result in consequences as listed above.

USE OF SCHOOL FACILITIES 

The citizens of Wendell and New Salem may use the facilities of the school for civic purposes. An application and a copy of the School Committee policy regarding use of the facilities are available in the school office.   

NO IDLING

CARS OR BUSES MAY NOT IDLE IN FRONT OF THE SCHOOL BUILDING.

MGL Chapter 90 16 B 540 CMR 27.00
XII.  PUBLIC NOTIFICATION

ANNUAL PUBLIC NOTIFICATION

FY 2008/2009

This notification is required by AHERA, 40 CFR Part 763 of Title II of the Toxic Substances Control Act.

Asbestos Management Plans have been developed for the:

SWIFT RIVER SCHOOL

These plans are available and accessible to the public at this

facility as well as from the LEA located at :






 Erving Union 28

18 Pleasant Street

 Erving, MA  01344

The LEA Designated Person is:

John Kuczek

85 Montague Road

Leverett, MA  01054

(413)548-9144

A three-year reinspection was conducted on May 2009 by Homestead, Inc. The next reinspection is due in 2012. Periodic surveillance is done every six months by John Kuczek.

The Maintenance Supervisors received training in the management of asbestos containing materials and Haz Com. John Kuczek provided this training. 

John Kuczek’s accreditation:  

40 hour Supervisor/Contractor Training - October 1995

Annual 8 hour Refresher 2004

This notification is sent home in the student handbook and posted on the facility’s Official Notice Bulletin Board.

PUBLIC NOTIFICATION
The water system at the

SWIFT RIVER SCHOOL

is subject to regulations established by

the Department of Environmental protection.

The licensed water operator is     Larry Ramsdell    .
Registered  #  1204001 for Public Water Supplier

Drinking Water V.S.S. License  - 20598

  License  - I T 22064

Routine regular testing is required and copies of

the analytical reports are available from the water operator.

This notification is sent home in the student handbook and posted on the facility’s Official Notice Bulletin Board.

Integrated Pest Management is in compliance with state regulations. 

Swift River IPM is coordinated by:

Minute Man Pest Control Company, Inc

90 Conz Street 

Northampton, MA  
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